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Explosion in women’s sport



Golf treats men and women equally 17%





COURAGE.

INTEGRITY.

INCLUSIVITY.





Women work in the workplace

Highest representation of women board members

42% higher return on sales

66% higher return on invested capital



Leadership
Women in Golf.
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Women in Golf Leadership Development Programme 
Overview.
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Programme success.

• Foundation & WIGLDP

• 180 women engaged

• 36 countries

• Train the Trainers 

programme



Foundation programme success.

• 93% have seen progression in their career since starting/being on the programme

• 90% cited increased levels of confidence as one of the main ways in which the 

programme has contributed 

• 75% also cited increased levels of self belief

• 70% increased level of management/leadership capability 

• 80% are very likely to be seeking progression with their career in the next 5 years



WIGLDP programme success.

• 83% have seen progression in their career since starting/being on the programme

• 81% cited the importance of ‘increased network and community of women who 

support me’ as a significant contribution of the programme

• 35% now have a non executive director role out with the sector 

• 55% believe the programme has either to a ‘great deal’ or ‘significant amount’ 

contributed to the level of impact they have had on the women in golf agenda 

  







Thank you.
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